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Validation based on results validation of the training and education management
Of: T i[=] experts. The results reserach show that the mobile training model instrument

is declared valid. Results of expert assessment from training management
and managing education are categorized as good. This shows that the mobile
training development model in improving the quality of education and
training is worthy of further research.

INTRODUCTION

The increasing number of fleets in sea transportation modes aligns with Indonesia's
vision as the world's maritime axis. The government has created a sea toll program that
is manifested in increasing the construction of piers on every island in Indonesia. It
increased the demand for the number of Indonesian seafarers. To overcome these
problems, each UPT under the auspices of the BPSDM for Sea Transportation organizes
a basic training program for prospective seafarers (Malau et al., 2019). The basic training
program for future seafarers aims to educate and train every Indonesian citizen who
wants a career as a seafarer (Gupron et al., 2021).

It is essential to have work safety awareness. Shipowners need to provide passenger
safety facilities. And seafarers who have basic safety skills for crew members can do
their job. So that if there is a ship accident, the victim can be avoided as early as possible
(Wang et al., 2018; Kurniawan et al., 2021). This essential ability is obtained through
training for prospective seafarers who have several specifications according to the ship
to be used (Prayogo, 2021; Rachman and Simanjuntak, 2019).

One of the efficiency measures is a need for development research related to mobile
training or mobile training (Anh et al., 2019; Chin et al., 2016; Bas & Sarigoz, 2018;
Gloria and Oluwadara, 2016). The virtual training team for prospective seafarers from
Poltekpel Surabaya visited future seafarers in each area. The mobile training research
method will facilitate the training process (Kononets and Nestulya, 2020) and reduce
training costs. The training was conducted at Poltekpel Surabaya using the mobile
training method so that the quantity of budget needed to be improved. There
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Validation of the mobile training management to improve the quality results training

must be prepared in terms of budget management, management of training facilities
(Butler et al., 2021), management of human resources involved (Gumilar and Taufiq,
2016), management of operational strategies for training prospective seafarers at the
basic level (Prayogo, 2020).

Before conducting training, innovation is needed to improve the quality of training
results. Preparation is required before training is given. One of the preparations for
implementing mobile training model training is compiling instruments or devices to
develop mobile training models. The model that has been designed needs to be assessed
by experts (Wulandari and Ernawati, 2019). The assessment was conducted to
determine the level of validity and reliability of the developed model. So this research
aims to analyze the results of the validity of the mobile training management model.
This research will be used as a reference in testing the application of the mobile training
management model.

RESEARCH METHOD

General Background

This research uses descriptive quantitative analysis in determining the level of
validation of research instruments. This type of research is development research that
aims to develop mobile training management for coastal communities in East Java at
the Surabaya Shipping Polytechnic. This research requires instrument validation before
implementing the mobile training management model.

Sample research

The sample of this research is the participants of the basic level seafaring training of the
Surabaya Shipping Polytechnic, the head of the navigational skills training, the Director
of the Surabaya Shipping Polytechnic and local government employees related to
mobile training activities. And the sampling of data sources is done by purposive
sampling.

Instrument

This assessment instrument includes an expert assessment instrument for training
management and an expert assessment instrument for education management. The
training management expert assessment instrument has several components: material
coverage, training processes/activities, presentation, linguistic and instructional. And
the expert assessment instrument of education management consists of 2 (two) aspects:
the feasibility of the content and the feasibility of presentation. The content feasibility
aspect has 4 assessment components: material coverage, material accuracy, compliance
with laws and regulations, and skills dimensions. The presentation feasibility aspect has
a presentation technique component and supports the material presented.

Procedures

The first time researchers analyzed research problems related to the implementation of
basic seafarer training. Then explore the coupled model used. Next, compose a
validation sheet instrument. The instrument validation sheet is prepared based on the
expert assessment of training and education management. Next, determine the experts
in assessing the model used. Processing data and analyzing validation results from
training and education experts.
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Figure 1. Flowchart of research procedure.

Data Analysis

Validator analysis is carried out based on two things: 1) analysis of the calculation of the
validation of the training management expert; 2) the analysis of the calculation of the
validation of the expert on the validation of the education management. Analysis of the
assessment of training experts by giving points of value from each aspect. Aspects that
have been assessed can be further tested by revising or maybe not, depending on the
range obtained in this research. The scoring criteria for each component are presented
in Table 1 below.

Table 1. Assessment criteria score calculation validation expert training management.

No Range Criteria Information
Assessment criteria score component of the training process/activity

1 1-5 Very low Revised

2 6-10 Low Revised

3 11-15 Medium No revision needed

4 16-20 Good No revision needed
Presentation component score assessment criteria

1 1-2 Very low Revised

2 3-4 Low Revised

3 5-6 Medium No revision needed

4 7-8 Good No revision needed
Criteria for assessment of language and instructional component scores

1 1-4 Very low Revised

2 5-8 Low Revised

3 9-12 Medium No revision needed

4 13 -16 Good No revision needed

Table 1 shows that each indicator consists of 4 categories. The categories are 1) Very
low, 2) low, 3) medium, and the last is 4) Good categories. Revision should do if the
category is deficient and low. However, no correction is required if it is categorized as
medium and good. The assessment of education management experts consists of 2
(two) aspects, namely, the feasibility of the content and the feasibility of presentation.
Analysis of the assessment of education management experts by giving points of value
from each aspect. Aspects that have been assessed can be further tested by revising or
not, depending on the range obtained. The criteria to evaluate the score of education
management experts are presented in Table 2, which name assessment criteria score
calculation validation of education management experts
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Table 2. Assessment criteria score validation of education management experts.

No Range Criteria Information
Criteria for Scoring Component Coverage and Accuracy of Materials and Skill Dimensions

1 1-3 Very low Revised

2 4- 6 Low Revised

3 7-9 Medium No revision needed

4 10-12 Good No revision needed
Criteria for Scoring Component Compliance with Laws and Regulations

1 1-2 Very low Revised

2 3-4 Low Revised

3 5-6 Medium No revision needed

4 7-8 Good No revision needed
Assessment Criteria for Presentation Technique Components and supporting materials

1 1-3 Very low Revised

2 4- 6 Low Revised

3 7-9 Medium No revision needed

4 10-12 Good No revision needed

Aspects of Language Presentation and Motivation

1 1-2 Very low Revised

2 3-4 Low Revised

3 5-6 Medium No revision needed

4 7-8 Good No revision needed

After the assessment score is obtained, it is analyzed using the percentage agreement
equation, namely: agreement percentage = (validator score / maximum score) x 100%.
The instrument is declared valid if the percentage score obtained is more than equal to
60% (Monalisa & Trapsilasiwi, 2016).

RESULTS AND DISCUSSION

Results of products that have been developed, the next step is to validate the experts.
Expert validators who provide assessments are design experts, training management
experts, and education management experts.

Assessment Results of Training Management Experts

The results of the expert assessment of training management have several assessment
components, namely material coverage, training processes/activities, presentation,
linguistic and instructional. After validating the research instrument, the training
management expert assessment score is obtained in Table 3.

Tabel 3. Score validation aspects of training management expert assessment.
No Rating Points Score
Components Coverage

1  Preliminary 3
2 Scope and scope of material 3
3  The suitability of the material with the training 3
4  Materials Process/ training activities 3
Components of the training process/activity
1  Ability to develop models to explain in detail the duties and responsibilities 3
2 The influence of the development of the Mobile Training model on work attitudes 3
3 The effect of developing the Mobile Training model on knowledge 3
4  Effect of Mobile Training model development on training management 3
5  Availability of training media 2
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No Rating Points Score
Components of Serving

1  Training flow consistency 3

2 Clarity of committee's duties is presented in SOP 3
Language and instructional components

1  Ability to explain information to the Mobile Training implementation committee 3

2 Can encourage the committee to imagine the training 3

3  Correct sentence structure 3

4  Standard use of the term 3

Table 3 shows that the validation score on the assessment aspect of training
management experts gets an average score of 3. The average score of 3 in the analysis
calculation is a good category that does not require revision. It shows that mobile
training model development instrument in the management aspect of training is
declared valid and feasible to be tested on research respondents. The mobile training
model has been feasible to be tested during the training. Table 3 shows one aspect of the
process component with a score of 2 moderate categories. The element of the
availability of training media requires a minor revision. Overall, the management of
mobile training is declared valid. This is in line with Liliarti and Kuswanto (2018),
which states that an instrument declared valid is feasible to be tested in a broader range
of respondents. A good management model through assessment in the scope of
material, process, presentation, and language (Mabruri et al., 2019).

To find out the percentage of each score from the assessment component of the
training management validation score, the graph in Figure 2 below is obtained.

Language and instructional components 75% W
..................... = = DD k@:
Compomnents of Serving 75% |
Components of the training e ;70%\%
process,/activity g

- 75% |

Components Coverage

0 10 20 30 40 50 o0 YO 80

Figure 2. Graph of percentage validation score of training management component.

Figure 2 shows that the percentage of training management component validation
scores is in a good category. Both the introduction and the material in delivering the
training activities have been well prepared in terms of material coverage. During the
training, the material available in implementing the mobile training model must be
carefully crafted. The mobile training model requires careful preparation both in
material and non-material (Gloria & Oluwadara, 2016). Well-prepared material will
make it easier for respondents to understand the concept (Turan & Uzunboylu, 2019).
Figure 1 shows the results that the material coverage component obtained a percentage
of 75% so that the instrument was feasible to be tested on research respondents.

In the process component of training activities, the percentage is in a good category.
In this case, it shows that in addition to the material for the preparation of activities, it is
necessary to pay attention to the success of the training. Based on the validator's
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assessment, it shows that a detailed explanation of the tasks given to the respondents is
good. This is in line with Damopolii & Kurniadi, (2019) that media is needed in
conducting mobile training. During a mobile training, attitudes, knowledge, and media
are needed during the training process (Marliana et al., 2021; Sumiati et al., 2020).

Then the results of the presentation component validator score obtained 70%. In this
component, the consistency of the training flow and the clarity of the task become the
judging factors. The mobile training instrument has presented clear material and task
flow according to SOP standards. The clarity of the tasks given will focus on the
trainees. while the language and instructional components have been well designed.
Starting from the ability to explain information to the committee and the use of good
and clear language. The accuracy in composing sentences during the training will
attract the attention of participants (Vaganova et al., 2019). As well as the preparation of
the right language and different intonations encourage participants to be more
motivated. Thorough material preparation will improve the quality of the training
results.

Assessment Results of Education Management Experts

Hasil penilaian ahli manajemen pendidikan terdiri atas 2 (dua) aspek yaitu kelayakan
Content and appropriateness of presentation. The content feasibility aspect has four
assessment components: material coverage, material accuracy, legal compliance, and
skills dimensions. The aspect of presentation feasibility has parts of presentation
techniques and supporting material presentation The several assessment components:
material coverage, training processes or activities, presentation, language, and
instructional. From the assessment by experts, the instrument validation scores in
developing education management mobile training are obtained in Table 4 below.

Table 4. Validation score of the assessment aspect of education management experts.

No Item of evaluation Skor

Content Feasibility Aspect (Component Coverage material)

1 Completeness of materials in the Mobile Training Model 3

2 The breadth of material in the Mobile Training Model 3

3 Depth of material in the Mobile Training Model 3
(Material Accuracy Component)

1 Image usage accuracy 3

2 Explanation of educational management materials 3

3 Clarity of educational management material flow 3
(Component Compliance with Laws and Legislation)

1 Compliance with intellectual property rights in the mobile training model 3

2 SARA-free mobile training model, pornography 3
(Skill Dimension Component)

1 The linkage of training to the skills aspect 3

2 Clarity of workflow in the Mobile Training Model 3

3 Activity characteristics refer to the approach to achieving the training objectives 3
Aspects of Feasibility of Presentation (Components of Presentation Techniques)

1 Systematic presentation in the Mobile Training Model 3

2 Consistent presentation in the Mobile Training Model 3

3 Presentation Logical 3
(Supporting Components of Material Presentation)

1 Suitability and accuracy of illustrations 3

2 Advance organizer (generating work motivation) morning field implementer 3
(Design Expert Assessment)

1 Validity eligibility 3
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No Item of evaluation Skor
- Presentation technique
- Supporting material presentation.
2 Language presentation 3
- compatibility component with students
- motivating ability component.

Table 4 shows that the validation score for the educational management aspect, on
average, gets a score of 3. These results indicate that the educational management
instrument in implementing the mobile training model is valid and can be tested on the
respondents. Feasibility of content and feasibility of instrument presentation is in a
good category, and no revision is required. In educating respondents, preparation is
needed in compiling materials, preparing media, and presenting easy-to-understand
language. Instruments that have been designed well will make it easier for respondents
to understand the material (Alimin & Effendi, 2020, Wulandari, 2019) so that it will
affect the results of the training performance of participants. Furthermore, the
percentage of graphs for each aspect of the feasibility of the content and the feasibility
of the presentation will be presented in Figure 3.

e 4
(Design Expert Assessment) 7%

(Supporting Components of Material ST 7 5%

Presentation)
(Components of Presentation S 7 5/
Techniques
) elog B validity content
A 7 50 4 .
(Skill Dimension Component) © m validity presentation

(Component Compliance with Laws and S 75%
Legislation)

A 759

(Material Accuracy Component) 7%

e %
(Component Coverage material) 73%

0 20 40 60 80

Figure 3. Graph of percentage score validation of the education management
component.

Figure 3 shows that the validation score for the education management component
has a good theory with a percentage of 75%. The blue graph shows the percentage of
content validity, while the brown graph shows the validity of the presentation. In this
component, the validity content is in a good category, and the validity presentation is in
a good category. Content validity in the material coverage component has included the
completeness of the material, the flexibility of the material, and the depth of the
material. The material presented by the resource person must be deep and broad; this
will add insight to the participants. If participants have a general knowledge of the
material, it will improve the quality of education and training. Kononets & Nestulya
(2020) stated that the quality of education and training would be successful if it uses an
approach strategy according to the condition of the participants' initial abilities. So that
participants will find it easy to understand the material when the mobile training model
takes place.
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The validation results obtained a good category score on the components of obeying
the law and legislation. In the validation results, the material submitted does not
contain SARA and obeys IPR. From the research results, the material presented during
training using mobile training needs to pay attention to existing regulations. Selecting
and sorting materials is very necessary during training to not violate the rule of law
(Woodall et al., 2018). then the feasibility of the content also includes the dimensions of
skills. In the research results, aspects of training skills have been included in developing
a mobile training model. This can be seen from the results of the skill component
aspects that are categorized as good. One of the skills that need to be trained in the skill
of communicating while explaining the workflow (Skalka et al., 2017). And the material
delivered still refers to the training objectives. (Frolova et al., 2017) explains that
focusing on goals will make participants motivated in realizing targets.

Then in addition to the feasibility of the content, the feasibility of the presentation
also obtained a good category validation score. The feasibility of this presentation is
related to the process during the training. In the development of the mobile training
model in improving the quality results of the training, participants have included a
coherent and logical presentation system. This is by the score from the expert validator.
while delivering the material, timeliness and illustrations are also needed. If the
resource person provides pictures that match the material, it will be easier for
participants to understand the training (Yulianti et al., 2021). In addition, the accuracy
in providing illustrations will make it easier for participants to construct their
knowledge. Conveying the material attraction to motivate participants is also needed.
So an advance organizer is required during the training. Advance organizers improve
the quality outcomes of trainees (Sulianto et al., 2019; Harjono et al., 2018). Based on the
research results, a good instrument will facilitate the training process so that experts are
needed in correcting the performance of researchers.

CONCLUSIONS

Research shows that the instrument validation in developing model mobile training is
valid. The results assessment validation of the training management expert and the
assessment education management expert were categorized as good. This shows that
the mobile training development model in improving the quality of education and
training is feasible to be tested further. Both the feasibility of content and the feasibility
of presentation get a good score. The implications of this research are to find out that
the instrument developed is worthy of being tested. This research cannot only examine
the validation results of the instrument's validation for developing the mobile training
model. Further research is needed to analyze the quality training results after being
given the application of the mobile training model.

ACKNOWLEDGEMENTS
Thank you to the Surabaya Shipping Polytechnic for helping during the training
process.

REFERENCES

Alimin, A., & Effendi, H. (2020). Pengembangan modul pembelajaran berbasis daring pada
mata diklat instalasi penerangan listrik kelas XI di sekolah menegah kejuruan. Ranah
Research:  Journal —of Multidisciplinary — Research —and  Development, 2(4), 133-138.
https:/ /doi.org/10.31933 /rrj.v2i4.314

IJORER: https://journal.ia-education.com/index.php/ijorer 642



Validation of the mobile training management to improve the quality results training

Anh, T. T,, Luong, N. C,, Niyato, D., Kim, D. I, & Wang, L. C. (2019). Efficient training
management for mobile crowd-machine learning: A deep reinforcement learning
approach. IEEE Wireless Communications Letters, 8(5), 1345-1348.

Bas, M., & Sarigoz, O. (2018). Determining the readiness levels of pre-service teachers towards
mobile learning in classroom management. Educational Research and Reviews, 13(10), 382-
390. https:/ /doi.org/10.5897/ERR2018.3523

Butler, A., Camilleri, M. A., Creed, A., & Zutshi, A. (2021). The use of mobile learning technologies
for  corporate  training and  development: A  contextual  framework. Emerald
http://doi.org/10.1108 /978-1-80071-264-520211007.

Chin, A. G,, Etudo, U., & Harris, M. A. (2016). On mobile device security practices and training
efficacy: An empirical study. Informatics in Education, 15(2), 235-252.

Damopolii, I, & Kurniadi, B. (2019). Training students metacognitive skill using mobile
learning. Journal of Physics: Conference Series, 1317(1), 012185

Frolova, O. A., Chanchina, A. V., Frolova, N. V., Shevchenko, S. M., Chelnokova, E. A., &
Bystrova, N. V. (2017). The organization of the rating system for assessing the quality of
university students training. European Research Studies Journal, 20(Special Issue), 549-556.

Gloria, A., & Oluwadara, A. (2016). Influence of mobile learning training on pre-service social
studies teachers' technology and mobile phone self-efficacies. Journal of Education and
Practice, 7(2), 74-79.

Gumilar, P., & Taufig, A. (2016). Peran balai latihan kerja (BLK) kabupaten Magelang dalam
meningkatkan kualitas sumber daya manusia (SDM). Journal of Politic and Government
Studies, 5(4), 11-20.

Gupron, A. K, Saputra, R. W., & Rizkiah, P. (2021). Prototype development of onboard training
monitoring system for merchant marine polytechnic students. 2021 International Conference
on ICT for Smart Society (ICISS), 1(1), 1-5.

Harjono, A., Gunada, I. W., Sutrio, S., & Hikmawati, H. (2018). Penerapan advance organizer
dengan model pembelajaran ekspositori berpola lesson study untuk meningkatkan hasil
belajar fisika peserta didik. Jurnal Pendidikan Fisika dan Teknologi, 4(1), 141-150.
http:/ /dx.doi.org/10.29303 /jpft.v4il.736

Kononets, N. V., & Nestulya, S. I. (2020). The implementation experience of students mobile
training in the fundamentals of leadership as a resource-oriented form. Information
Technologies and Learning Tools, 78(4), 116-131. https:/ /doi.org/10.33407/itlt.v78i4.3097

Kurniawan, E., Suparno, S., Bandono, A., & Purnomo, J. (2021). The influence of competency
factors, career development and motivation on the performance of nco personnel
prospective for the indonesian navy's diktukpa students. Journal Asro-Sttal-International
Journal, 12(1), 146-152.

Liliarti, N., & Kuswanto, H. (2018). Improving the competence of diagrammatic and
argumentative representation in physics through android-based mobile learning
application. International Journal of Instruction, 11(3), 107-122.
https://doi.org/10.12973/iji.2018.1138a

Mabruri, H., Ahmadi, F., & Suminar, T. (2019). The development of science mobile learning
media to improve primary students learning achievements. Journal of Primary
Education, 8(1), 108-116.

Malau, A. G., Togatorop, A., & Fahcruddin, I. (2019). Evaluasi diklat pemberdayaan masyarakat
basic safety training kapal layar motor terhadap kinerja nelayan Muara Angke. Prosiding
Seminar Pelayaran dan Teknologi Terapan, 1(1), 1-9. https:/ /doi.org/10.36101/pcsa.v1il.83

Marliana, A. N. A., Mutikasari, B. S. A., Puspitasari, D., Brilianti, L. Y., Putri, Y. I., & Purwito, L.
(2021). Pengaruh ketetapan metode dan teknik dalam proses pembelajaran terhadap hasil
belajar peserta diklat. ISeminar Nasional Peta Jalan Pendidikan dan Rancangan Undang-
Undang Sistem Pendidikan Nasional, 1(1), 114-124.

IJORER: https://journal.ia-education.com/index.php/ijorer 643



Validation of the mobile training management to improve the quality results training

Monalisa, L. A., & Trapsilasiwi, D. (2016). Pengembangan perangkat pembelajaran mata kuliah
teori bilangan program studi pendidikan matematika berdasarkan kurikulum kerangka
kualifikasi nasional indonesia (KKNI). Jurnal Pancaran, 5(4), 191-200.

Nugroho, P. J. (2017). Pengembangan model pelatihan inovatif untuk meningkatkan
kompetensi guru SD daerah terpencil. Sekolah Dasar: Kajian Teori dan Praktik
Pendidikan, 26(2), 101-115. http:/ /doi.org/10.17977 /um009v26i22017p101

Prayogo, D. (2020). Pelatihan basic safety training (BST) kepada nelayan tegal untuk menunjang
keselamatan pelayaran. E-Dimas: Jurnal Pengabdian kepada Masyarakat, 11(2), 236-239.
https://doi.org/10.26877 / e-dimas.v11i2.5476

Prayogo, D. (2021). Perception of basic safety training using analysis gap. Turkish Journal of
Computer and Mathematics Education, 12(6), 3453-3457.

Rachman, A., & Simanjuntak, M. (2019). Analyze education and training using marine engine
simulator ~at STIP Jakarta Indonesia. Journal of Education, 4(1), 54-71.
https://doi.org/10.29138 /educatio.v4i1.113

Skalka, J., & Drlik, M. (2017). Conceptual framework of microlearning-based training mobile
application for improving programming skills. Interactive Mobile Communication,
Technologies and Learning, 725(1), 213-224. https:/ /doi.org/10.1007 /978-3-319-75175-722

Sulianto, J., Sunardi, S., Anitah, S., & Gunarhadi, G. (2019). Analisis implementasi pembelajaran
di sekolah dasar pada pengembangan model advance organizer berbasis pendekatan
open ended untuk meningkatkan penalaran siswa. International Journal of Elementary
Education, 3(4), 396-403. http:/ /doi.org/10.23887 /ijee.v3i4.21312

Sumiati, M., Rizal, F., & Anwar, M. (2020). Development of mobile-learning media on basic
electricity and electronics subject. Jurnal Pendidikan Teknologi Kejuruan, 3(1), 14-19.

Turan Cimsir, B., & Uzunboylu, H. (2019). Awareness training for sustainable development:
Development, implementation and evaluation of a mobile application. Sustainability, 11(3),
611-620. https:/ /doi.org/10.3390/su11030611

Vaganova, O. I, Smirnova, Z. V., Abramova, N. S., Tsarapkina, J. M., & Bazavlutskaya, L. M.
(2019). Current requirements for assessing the results of student training. In IOP
Conference Series: Materials Science and Engineering, 483(1), 1-6.

Wang, H., Su, Y., Shang, S., Pei, M., Wang, X., & Jin, F. (2018). Working memory: A criterion of
potential practicality for pilot candidate selection. The International Journal of Aerospace
Psychology, 28(3-4), 64-75. https:/ /doi.org/10.1080/24721840.2018.1535832

Woodall, W. G,, Starling, R., Saltz, R. F., Buller, D. B., & Stanghetta, P. (2018). Results of a
randomized trial of web-based retail onsite responsible beverage service training: Way to
serve. Journal of studies on alcohol and drugs, 79(5), 672-679.
https:/ /doi.org/10.15288 /jsad.2018.79.672

Wulandari, D. (2019). Penerapan model pembelajaran inkuiri terbimbing menggunakan STEM
untuk meningkatkan keterampilan berfikir kreatif pada materi pemanasan global. Inovasi
Pendidikan Fisika, 8(3), 779-783. https:/ /doi.org/10.26740/ipf.v8n3.p %25p

Woulandari, D., & Ermawati, F. U. (2019). Analysis ability thinking fluency of students in global
warming materials through inquiry learning model. Prosiding Seminar Nasional Fisika, 3(1),
60-65.

Yulianti, U. H., Yulianita, N. G., & Roiyasa, N. (2021). Pelatihan penyusunan modul guna
meningkatkan kualitas literasi bagi guru sma negeri 4 Purwokerto. Bemas: Jurnal
Bermasyarakat, 1(2), 88-94.

*Anak Agung Ngurah Ade Dwi Putra Yuda (Corresponding Author)
Doctoral Programme of Management Education

Universitas Negeri Surabaya!

Politeknik Penerbangan Surabaya?

JI. Raya Kampus Unesa, Lidah Wetan, Kec. Lakarsantri, Surabaya, Indonesia
Email: anak.17070976203@mhs.unesa.ac.id

IJORER: https://journal.ia-education.com/index.php/ijorer 644


mailto:anak.17070976203@mhs.unesa.ac.id

Validation of the mobile training management to improve the quality results training

Dr. Bambang Suratman

Doctoral Programme of Management Education

Universitas Negeri Surabaya

JI. Raya Kampus Unesa, Lidah Wetan, Kec. Lakarsantri, Surabaya, Indonesia
Email: bambangsuratman@unesa.ac.id

Prof. Dr. Yatim Riyanto

Doctoral Programme of Management Education

Universitas Negeri Surabaya

J1. Raya Kampus Unesa, Lidah Wetan, Kec. Lakarsantri, Surabaya, Indonesia
Email: yatimriyanto@unesa.ac.id

IJORER: https://journal.ia-education.com/index.php/ijorer 645


mailto:bambangsuratman@unesa.ac.id
mailto:yatimriyanto@unesa.ac.id
mailto:yatimriyanto@unesa.ac.id

