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Objective: This research examines the principal's strategy for building 
superior schools and how superior school service systems are 
built. Method: This research uses a descriptive qualitative approach, with a 
case study type and a multisite study design, where data collection uses in-
depth interviews, observation, and documentation studies. The analysis uses 
data display, reduction, drawing conclusions, and verification. The subjects of 
this research were student guardians, administrators, school principals, and 
teachers. It was conducted at two Islamic boarding school-based private junior 
high schools in Lamongan Regency. Results: The principal's strategic 
management begins with a) School Self-Evaluation, strategic planning, 
strategy implementation, and strategy monitoring and evaluation; b) 
Formulating the Vision, Mission, and Goals of educational institutions 
involving all elements; c) Developing the quality of education begins with 
organizing teacher human resources starting from recruitment strategy, career 
development, improving welfare, further education as well as providing 
rewards and punishments, d) Creative and innovative learning management 
by the concept of an independent curriculum which is also modified with 
Islamic boarding schools curricula such as reciting the yellow book, tahfidz 
Qur'an program, and Dauroh, e) management of infrastructure facilities 
Novelty: The school principal's leadership strategy management will be 
effective if it is adjusted to the targets. This research is a community with a 
Santri background, so effective management of superior schools must also be 
based on Islamic boarding schools. 
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INTRODUCTION 
In the current age of swift transformation, the capacity to adjust and create new ideas is 
crucial for the achievement of both an individual and a nation. An education of superior 
quality lays the groundwork for cultivating these skills. 21st-century learning 
encompasses the comprehension of concepts, the practical application of these concepts 
in real-life situations, and the cultivation of abilities (Ciarli et al., 2021). Hence, it is 
crucial to acknowledge that investing in high-quality education is imperative and 
obligatory. In order to accomplish this objective, it is imperative to engage all relevant 
stakeholders, including the government, educational institutions, and society. The 
impact of education on individuals and the nation as a whole is influenced by the level 
of its quality (Li, 2022). 

Several factors might indicate a school's success, but one of the most crucial is the 
leadership style employed by the principal. "Leadership," defined by Alan Tucker 
(Arar, 2019), refers to the capacity to exert influence and motivate individuals or groups 
to pursue specific objectives or targets under particular circumstances and conditions. 
The success of school principals in fulfilling their obligations is seen in their capacity to 
establish a pleasant school culture, which in turn influences and motivates instructors, 
employees, and students to carry out their responsibilities wholeheartedly. The
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principal's exceptional educational skills were critical in establishing a well-structured 
and productive school atmosphere that was aesthetically pleasing and disciplined. 
Educational institutions have a crucial role in delivering high-quality and competitive 
education nationwide in the contemporary day. Education in Indonesia will also 
improve in quality if it can develop. A school principal is an individual who serves as a 
leader, guiding and leading the school community with a vested interest in its success. 
The principal, as a school leader, must exert maximum effort. The selection of a 
leadership style by the school principal can have either a beneficial or detrimental effect 
on the business or institution (Hallinger, 2020). Consequently, clients prioritize human 
resources (HR) in their companies. Zhang (2021) stated that enhancing the standard of 
education is the objective of national education development and is a fundamental 
component of endeavors to enhance the overall quality of the Indonesian population. 

The research on principal leadership management in constructing superior junior 
high schools is highly relevant and significant. Middle school bridges the gap between 
elementary and high school education (Louis, 2016). During this stage, students 
undergo a crucial transition phase in their cognitive, emotional, and social development 
(Ramadhani & Setyadi, 2022). Consequently, school principals must possess robust 
leadership skills to establish a favorable learning environment and motivate each 
student to reach their maximum potential. This research focuses on UKASA Lamongan 
Junior High School and Muhammadiyah 14 Paciran Lamonga Junior High School. 

UKASA Lamongan Junior High School is an educational institution that follows the 
Islamic boarding school model and emphasizes "Excellence" in Lamongan Regency. 
UKASA Lamongan Junior High School focuses on implementing the tahfidzul Qur'an. 
It has achieved several notable accomplishments, such as placing in the top 55 of the 
2021 Social Science Education Competition (SoSEC) held by HMP IPS Surabaya State 
University, winning the National Student Olympiad at the Junior High School level 
throughout Indonesia in 2022, and winning the Tahfidz Show Festival for Junior High 
School throughout the district in 2023. In addition, Muhammadiyah 14 Paciran 
Lamonga Junior High School stands out due to its specialized instruction in Tahfid and 
Arabic language skills for pupils. The education sector has 27 teachers, making human 
resources particularly important. Muhammadiyah 14 Paciran Lamonga Junior High 
School has conducted human resource development through seminars, workshops, 
education and training, formal education, and comparative research studies. 

Research on the leadership management of school principals in the construction of 
superior junior high schools is highly relevant to Indonesia's efforts to enhance the 
quality of education. School principals who can apply effective and innovative 
leadership will be the key to creating a learning environment that supports maximum 
student development. Through a deep understanding of leadership theory, challenges, 
opportunities, and existing best practices, school principals can direct their schools 
toward superior and sustainable achievements. 

 
RESEARCH METHOD 
This research uses a descriptive qualitative approach, with a case study type and a 
multisite study design, where data collection uses in-depth interviews, observation, and 
documentation studies. The location of this research was UKASA Lamongan Junior 
High School and Muhammadiyah 14 Paciran Lamonga Junior High School. The 
research will be conducted for eight months, from June 2023 to January 2024. The data 
for this study was gathered through documentation, observation, and interviews 
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(Creswell, 2017). These three methods are used to gather mutually supportive and 
complementary information regarding the principals' resource development strategies 
to enhance the quality of teaching. A free-guided interview is the method employed, 
which allows the interviewee to express themselves freely. The author employs this 
approach to acquire pertinent information and avoid any form of rigidity between the 
interviewer and the source. The authors used this interview data collection method to 
conduct preliminary research to determine what problems must be investigated. The 
analysis uses the Miles and Huberman model with four research stages: reduction, data 
display, drawing conclusions, and verification (Miles et al., 2019). The subjects of this 
research were student guardians, administrators, principals, and teachers at the two 
schools. 
 
RESULTS AND DISCUSSION 
Results 
This research shows that the principal's strategic management begins with school self-
evaluation, strategic planning, strategy implementation, and strategy monitoring and 
evaluation. School self-evaluation is a crucial first step in strategic management. The 
principals at UKASA Lamongan Junior High School and Muhammadiyah 14 Paciran 
Lamonga Junior High School carried out this evaluation by collecting internal and 
external data, such as student achievement data, teacher performance, facilities, and 
infrastructure, as well as feedback from parents and the community. In addition, SWOT 
analysis (Strengths, Weaknesses, Opportunities, Threats) is used to identify the school's 
strengths, weaknesses, opportunities, and threats. This is as stated by the principal of 
UKASA Lamongan Junior High School, "…It is also crucial to involve all stakeholders, 
such as instructors, staff, students, and parents, in the evaluation process to guarantee 
that all viewpoints are taken into account” (Informant 1, 2024). 

After self-evaluation, the next step is strategic planning. The school principal sets a 
clear, measurable vision and mission for the short, medium, and long term. Next, goals 
and objectives are formulated using the SMART principle (Specific, Measurable, 
Achievable, Relevant, Time-bound) to ensure that these goals can be achieved. In this 
planning,”… the school principal also prepares an action plan which includes strategic 
programs, resource allocation, and a detailed implementation schedule” (Informant 2, 
2024). Strategy implementation is a critical stage where plans must be transformed into 
concrete actions. The school principal distributes duties and responsibilities to teachers 
and staff according to their skills and competencies. In addition, empowerment and 
development of human resources are carried out through training and professional 
development for teachers and staff to improve their performance and competence. 
Resource management is also optimized, using budget, facilities, and technology to 
support the learning process effectively. 

Strategy monitoring and evaluation is the final step to ensure the plan runs according 
to the stated goals. This is as stated by the principal of Muhammadiyah 14 Paciran 
Lamonga Junior High School,” …the school principal carries out regular monitoring of 
the implementation of programs and activities to ensure smooth running and 
conformity with plans” (Informant 2, 2024). Performance evaluation is carried out by 
measuring and assessing performance based on predetermined indicators from an 
academic and non-academic perspective. Based on the evaluation results, adjustments 
and improvements are made to increase the strategies' effectiveness, ensuring that goals 
and targets can be better achieved. 
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The following research finding is the formulation of educational institutions' Vision, 
Mission, and Goals involving all elements. Formulating educational institutions' vision, 
mission, and goals is essential in the principal's leadership management at UKASA 
Lamongan Junior High School and Muhammadiyah 14 Paciran Lamonga Junior High 
School. This process is not only the principal's responsibility but also involves all 
elements of the school, including teachers, staff, students, and parents. The involvement 
of various stakeholders aims to create a sense of shared ownership and commitment to 
the direction and goals of the school. Active participation from all parties also ensures 
that the vision and mission formulated reflect the aspirations and needs of the entire 
school community. 

In formulating the vision and mission, the school principal held a series of 
discussions and workshops involving all elements of the school. These discussions aim 
to identify core values that will become the basis for the school's vision and mission. 
Apart from that, the principal of UKASA Lamongan Junior High School revealed that 
"…this workshop also serves to explore ideas and suggestions from various parties 
regarding the strategic direction that the school should take" (Informant 1, 2024). Thus, 
the resulting vision and mission result from a joint consensus and can direct all school 
activities and programs toward achieving the long-term goals that have been set. 

After the vision and mission are formulated, the next step is to set specific and 
measurable goals. The principal, management team, and teachers set SMART goals 
(Specific, Measurable, Achievable, Relevant, and Time-bound). These goals are then 
translated into concrete programs that can be implemented in daily activities at school. 
Through this participatory and comprehensive planning, schools have clear direction, 
measurable strategies, and action plans to achieve their vision and mission. Active 
participation from all school elements in this formulation process also increases their 
motivation and involvement in efforts to achieve common goals. 

The following research finding is that developing the quality of education begins 
with organizing teacher human resources, starting from recruitment strategies, career 
development, improving welfare, further education, and providing rewards and 
punishments. This condition was expressed by the principal of Muhammadiyah 14 
Paciran Lamonga Junior High School,” … developing the quality of education begins 
with organizing teacher Human Resources (HR) in a comprehensive manner, which 
covers various essential aspects” (Informant 2, 2024). The first step is an effective 
recruitment strategy. Principals at leading junior high schools ensure that the 
recruitment process is carried out selectively with high standards to obtain quality 
teacher candidates. This process involves assessing prospective teachers' competencies, 
experience, and professional development potential. With the proper recruitment, 
schools can build a solid, high-quality teaching team from the start. 

The following finding is that at UKASA Lamongan Junior High School and 
Muhammadiyah 14 Paciran Lamonga Junior High School, creative and innovative 
learning management is carried out, adapted to the Islamic boarding school concept, 
and effective and efficient infrastructure management. Implementing creative and 
innovative learning management through an independent curriculum is critical to 
establishing a dynamic and adaptive learning environment. The independent 
curriculum allows schools to design learning programs that suit student needs and 
potential. In superior junior high schools, this curriculum is modified by integrating the 
Islamic boarding school curriculum, which includes activities such as reciting the 
yellow book, the Qur'an tahfidz program, and Dauroh. This integration enriches 
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students' learning experience and strengthens their spiritual and moral aspects. 
Learning based on religious values balances academic and spiritual knowledge so that 
students develop into individuals with character and broad insight. This aligns with the 
statement provided by the informant. 

 

“We designed a balanced schedule between academic activities and religious 
activities. For example, the yellow book recites at certain times outside of main lesson 
hours. At the same time, the tahfidz Qur'an program is scheduled intensively with 
adapted methods so that students do not feel burdened. Dauroh activities, such as 
religious training or guidance, are held periodically to deepen students' understanding 
of religion. With this approach, students not only gain broad academic knowledge but 
can also internalize religious values in everyday life." (Informant 1, 2024) 

 

In addition, the management of facilities and infrastructure plays a crucial role in 
establishing a favorable learning environment. Schools ensure that physical facilities, 
such as classrooms, laboratories, libraries, and sports facilities, are in good condition 
and adequate to support teaching and learning activities. Apart from that, the condition 
stated by the Principal of UKASA Lamongan Junior High School stated that" … schools 
are also investing in educational technology, such as computers, projectors, and fast 
internet connections, to support digital learning, which is increasingly relevant in this 
modern era” (Informant 1, 2024). Good management includes routine maintenance, 
periodic repairs of facilities, and the procurement of new equipment by developing 
curriculum needs. 

The principal of UKASA Lamongan Junior High School and Muhammadiyah 14 
Paciran Lamonga Junior High School work closely with the management team to 
oversee and plan the effective and efficient utilization of the budget for infrastructure 
management. They also seek support from external parties, such as donors or 
government programs, to improve the quality and quantity of existing facilities. With 
the support of adequate facilities and infrastructure, schools can provide a safe, 
comfortable, and inspiring learning environment for all students and teachers so that 
the learning process can take place optimally and achieve the expected results. 
 
Discussion  
The principal's strategic management at UKASA Lamongan Junior High School and 
Muhammadiyah 14 Paciran Lamonga Junior High School is crucial in determining 
educational institutions' direction and success. This process involves several critical 
stages that must be carried out systematically and continuously. The first stage in 
strategic management is school self-evaluation. This evaluation is essential to identify 
internal strengths and weaknesses and external opportunities and threats. According to 
Jacobsen (2022), comprehensive self-evaluation helps schools develop strategic plans 
that are more realistic and measurable. After evaluation, strategic planning is the next 
step, where the school sets short-term and long-term goals and strategies to achieve 
them. Implementation of the strategy is then followed by monitoring and evaluation to 
ensure that the implemented strategy goes according to plan and achieves the expected 
results (Febrianningsih & Ramadan, 2023). 

Formulating a school's vision, mission, and goals is a crucial step in determining the 
direction and identity of an educational institution. This process not only functions as a 
guide for school policies and programs but also reflects the aspirations and values to be 
achieved. Therefore, the involvement of all school elements in formulating the vision, 
mission, and goals is significant. This includes teachers, students, parents, and the 
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surrounding community. Their involvement ensures that the resulting vision and 
mission are representative and relevant to the needs and expectations of all interested 
parties. 

The vision and mission of UKASA Lamongan Junior High School and 
Muhammadiyah 14 Paciran Lamonga Junior High School are developed by actively 
engaging all stakeholders within the institution. The involvement of various parties in 
the vision and mission formulation process increases the sense of ownership and 
commitment to common goals. When  (Cunninghame et al., 2020; Koskela, 2021; López-
Roca & Traver-Martí, 2023; Merrick, 2020; Schmid & Garrels, 2021). This also fosters a 
robust sense of unity and cooperation among all components of the school, which is 
crucial for establishing a harmonic and efficient educational setting (Ford, 2019). The 
participation of all elements in formulating the vision and mission contributes 
significantly to the effectiveness of implementing school strategies. School institutions 
involving their communities in the strategic planning process are more successful in 
achieving their goals than those not. This active participation allows better adaptation 
of strategies to realities on the ground, increases acceptance and support from the entire 
school community, and minimizes resistance to change. Thus, the involvement of all 
parties in formulating the vision and mission is crucial from an inclusion perspective 
and an effective strategy to ensure the school's long-term success. 

The principal at UKASA Lamongan Junior High School and Muhammadiyah 14 
Paciran Lamonga Junior High School require teachers to carry out innovative and 
creative learning. Learning management must be creative and innovative, in line with 
the Independent Curriculum concept, which prioritizes flexibility and development of 
21st-century competencies (Cholilah et al., 2023). The use of technology in learning to 
create a more interactive and exciting learning experience. This also includes using e-
learning platforms and educational applications (Lindqvist, 2019). Integrating Islamic 
boarding school curricula such as reciting the yellow book, the Qur'an tahfidz program, 
and Dauroh adds to the richness of learning and provides a balance between general 
education and religious education. This approach can increase student engagement and 
enrich their learning experience. 

Furthermore, career development is the main focus in developing teacher human 
resources. School principals design sustainable career development programs, 
including training and workshops relevant to the latest developments in education. 
This program improves teachers' skills and knowledge and motivates them to continue 
to innovate in teaching methods. In addition, schools provide opportunities for teachers 
to continue their formal education to a higher level, such as a master's or doctoral 
degree, which will further strengthen their competence in their respective fields 
(Karacabey, 2022). 

Improving teacher welfare is also a significant concern. School principals work with 
various parties to ensure teachers receive adequate compensation, including 
competitive salaries, allowances, and other supporting facilities (Sebastian, 2019). The 
school also implements a fair and transparent reward and punishment system. Teachers 
who excel are given awards as a form of appreciation, such as bonuses, certificates, or 
opportunities to take part in professional development programs abroad (Onyefulu et 
al., 2022; Prahani et al., 2022; Ravago & Mapa, 2020; van Bruggen et al., 2020). On the 
other hand, school principals also apply sanctions for teachers who do not meet 
predetermined performance standards to increase discipline and professionalism at 
work. With this approach, the quality of education at UKASA Lamongan Junior High 
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School and Muhammadiyah 14 Paciran Lamonga Junior High School can continue to 
improve through optimal contributions from each teacher. 

Adequate facilities and infrastructure management are critical to support the 
learning process. Adequate and well-maintained facilities can improve the quality of 
education and the comfort of teaching and learning. Good infrastructure management 
includes procurement according to needs, routine maintenance, and optimizing the use 
of facilities. When school facilities, such as classrooms, laboratories, libraries, and sports 
areas, are well managed, this creates a conducive learning environment and supports 
the achievement of optimal learning outcomes (Park, 2019). 

Research shows a positive correlation between the condition of educational facilities 
and student learning achievement. Schools with complete and well-maintained facilities 
tend to have higher academic achievements than schools with inadequate facilities. In 
addition, the research also revealed that students who study in an environment with 
good facilities are more motivated and have lower absenteeism rates (Rahman et al., 
2021; Sadrizadeh et al., 2022; Tajeri Moghadam et al., 2020; Van Der Feltz-Cornelis et al., 
2020). This shows that adequate facilities directly impact the quality of education and 
influence aspects of student motivation and involvement in the learning process 
(Grissom, 2019). Furthermore, routine maintenance and optimizing the use of facilities 
are essential aspects of infrastructure management. According to research conducted by 
DeMatthews (2021), schools that implement a regular maintenance system for their 
facilities and infrastructure show a significant increase in the efficient use of facilities. 
They found that damage could be minimized with a regular maintenance schedule, and 
the facility's service life could be extended. Optimizing the use of facilities, such as 
rotating classrooms or sharing laboratories between classes, also helps maximize the 
potential of existing facilities without requiring significant investments in procuring 
new facilities (Chagnon-Lessard et al., 2021; Kapoor et al., 2024; Renaud et al., 2024). 
Therefore, managing these facilities and infrastructure effectively and efficiently is 
essential. 
 
CONCLUSION 
Fundamental Finding: The principal's strategic management is the key to achieving 
success in educational institutions. This strategy covers various essential aspects that 
must be managed effectively and efficiently. The principal's strategic management 
begins with a) School Self-Evaluation, strategic planning, strategy implementation, and 
strategy monitoring and evaluation; b) Formulating the Vision, Mission, and Goals of 
educational institutions involving all elements; c) Developing the quality of education 
begins with organizing teacher human resources starting from recruitment strategy, 
career development, improving welfare, further education and providing rewards and 
punishments, d) creative and innovative learning management following the concept of 
an independent curriculum which is also modified with Islamic boarding school 
curricula such as reciting the yellow book, tahfidz Qur'an program, and duroh, e) 
Effective and efficient management of infrastructure. Implications: a) improving 
quality, planning on targets, measurable implementation, and continuous monitoring 
and evaluation; b) involvement of all parties and shared spirit; c) selective recruitment, 
career development, increasing welfare, rewards, and punishment; d) enjoyable 
learning, flexible curriculum, integration of pesantren curriculum, and character 
development; e) optimal usage, cost savings, and a comfortable learning environment. 
Limitations: a) data and information limitations, resistance to change, and limited 
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resources; b) uneven involvement, time and coordination, and long-term commitment; 
c) the recruitment process is complicated, and teacher availability is not growing; d) 
adaptation of the curriculum, supporting facilities, and alignment with traditional 
values; and e) limited budget, less mature planning, and ineffective use. Further 

research: effectiveness of self-evaluation, strategic planning process, monitoring and 
evaluation system, participation and involvement, recruitment strategies, career 
development, implementation of the learning curriculum, specific Islamic boarding 
school programs, effective management models, use of technology, and the impact of 
infrastructure on learning. Through the implementation of this complete strategic 
management approach, school principals can guarantee the seamless coordination and 
alignment of all educational components, thereby fostering the attainment of the 
educational institution's vision and mission. 

 
ACKNOWLEDGEMENTS  
I would like to thank the Doctoral Study Program in Education Management, Faculty of 
Education, Surabaya State University, for its moral and material support in writing this 
article. 

                        
REFERENCES 
Arar, K. (2019). Culturally relevant school leadership for Syrian refugee students in 

challenging circumstances. Educational Management Administration and Leadership, 
47(6), 960–979. https://doi.org/10.1177/1741143218775430 

Chagnon-Lessard, N., Gosselin, L., Barnabé, S., Bello-Ochende, T., Fendt, S., Goers, S., 
Silva, L. C. P. D., Schweiger, B., Simmons, R., Vandersickel, A., & Zhang, P. (2021). 
Smart campuses: Extensive review of the last decade of research and current 
challenges. IEEE Access, 9, 124200–124234. 
https://doi.org/10.1109/ACCESS.2021.3109516 

Cholilah, M., Tatuwo, A., Komariah, & Rosdiana, S. (2023). Pengembangan kurikulum 
merdeka dalam satuan pendidikan serta implementasi kurikulum merdeka pada 
pembelajaran abad 21. Sanskara Pendidikan Dan Pengajaran, 1, 56–67. 
https://doi.org/10.58812/spp.v1i02.110 

Ciarli, T., Kenney, M., Massini, S., & Piscitello, L. (2021). Digital technologies, 
innovation, and skills: Emerging trajectories and challenges. Research Policy, 50, 1-
10. https://doi.org/10.1016/j.respol.2021.104289 

Creswell, J. W. (2017). Research design: Qualitative, quantitative, and mixed methods 
approaches. Sage publications. 

Cunninghame, I., Vernon, L., & Pitman, T. (2020). To be seen and heard: Enhancing 
student engagement to support university aspirations and expectations for 
students from low socioeconomic status backgrounds. British Educational Research 
Journal, 46(6), 1487–1506. https://doi.org/10.1002/berj.3659 

DeMatthews, D. E. (2021). Leading inclusive schools: Principal perceptions, practices, 
and challenges to meaningful change. Educational Administration Quarterly, 57(1), 
3–48. https://doi.org/10.1177/0013161X20913897 

Febrianningsih, R., & Ramadan, Z. H. (2023). Kesiapan guru dalam pelaksanaan 
kurikulum merdeka belajar di sekolah dasar. Jurnal Obsesi : Jurnal Pendidikan Anak 
Usia Dini, 7(3), 3335–3344. https://doi.org/10.31004/obsesi.v7i3.4686 

https://doi.org/10.1177/1741143218775430
file:///D:/Hana/Aliansi%20Tugas/Unesa/Physics/Ekstrakulikuler/Editor%20dan%20Layouting/64.%20IJORER%20Vol%205%20No%204/124200–124234.%20https:/doi.org/10.1109/ACCESS.2021.3109516
file:///D:/Hana/Aliansi%20Tugas/Unesa/Physics/Ekstrakulikuler/Editor%20dan%20Layouting/64.%20IJORER%20Vol%205%20No%204/124200–124234.%20https:/doi.org/10.1109/ACCESS.2021.3109516
https://doi.org/10.58812/spp.v1i02.110
https://doi.org/10.1016/j.respol.2021.104289
https://doi.org/10.1002/berj.3659
https://doi.org/10.1177/0013161X20913897
https://doi.org/10.31004/obsesi.v7i3.4686


Multi-Site Study of Principal Leadership Management in Building Superior Junior High Schools 
 

 

1062 

Ford, T. G. (2019). The effects of leader support for teacher psychological needs on 
teacher burnout, commitment, and intent to leave. Journal of Educational 
Administration, 57(6), 615–634. https://doi.org/10.1108/JEA-09-2018-0185 

Grissom, J. A. (2019). Principal preparation programs and principal outcomes. 
Educational Administration Quarterly, 55(1), 73–115. 
https://doi.org/10.1177/0013161X18785865 

Hallinger, P. (2020). “Are principals instructional leaders yet?” A science map of the 
knowledge base on instructional leadership, 1940–2018. Scientometrics, 122(3), 
1629–1650. https://doi.org/10.1007/s11192-020-03360-5 

Jacobsen, C. B. (2022). Can leadership training improve organizational effectiveness? 
Evidence from a randomized field experiment on transformational and 
transactional leadership. Public Administration Review, 82(1), 117–131. 
https://doi.org/10.1111/puar.13356 

Kapoor, N. R., Kumar, A., Kumar, A., Arora, H. C., Kumar, A., & Gaur, S. (2024). 
Energy-efficient strategies for mitigating airborne pathogens in buildings—
building stage-based sustainable strategies. Sustainability, 16(2), 1-10. 
https://doi.org/10.3390/su16020516 

Karacabey, M. F. (2022). Principal leadership and teacher professional learning in 
Turkish schools: Examining the mediating effects of collective teacher efficacy and 
teacher trust. Educational Studies, 48(2), 253–272. 
https://doi.org/10.1080/03055698.2020.1749835 

Koskela, T. (2021). Promoting Well-Being of Children at school: Parental agency in the 
context of negotiating for support. Frontiers in Education, 6, 1–12. 
https://doi.org/10.3389/feduc.2021.652355 

Li, L. (2022). An integrated model of principal transformational leadership and teacher 
leadership that is related to teacher self-efficacy and student academic 
performance. Asia Pacific Journal of Education, 42(4), 661–678. 
https://doi.org/10.1080/02188791.2020.1806036 

Lindqvist, M. H. (2019). Digitalization and school leadership: On the complexity of 
leading for digitalization in school. International Journal of Information and Learning 
Technology, 36(3), 218–230. https://doi.org/10.1108/IJILT-11-2018-0126 

López-Roca, A., & Traver-Martí, J. A. (2023). Leadership in a democratic school: A case 
study examining the perceptions and aspirations of an educational community. 
International Journal of Leadership in Education, 26(1), 18–36. 
https://doi.org/10.1080/13603124.2020.1770863 

Merrick, R. (2020). Pupil participation in planning provision for special educational 
needs: teacher perspectives. Support for Learning, 35(1), 101–118. 
https://doi.org/10.1111/1467-9604.12288 

Miles, M. B., Huberman, A. M., & Saldana, J. (2019). Qualitative data analysis, a 
methods sourcebook (fourth). Arizona State University. 

Onyefulu, C., Madalinska-Michalak, J., & Bavli, B. (2022). Teachers’ motivation to 
choose teaching and remain in the profession: A comparative mixed methods 
study in Jamaica, Poland and Turkey. Power and Education, 15(1), 37–65. 
https://doi.org/10.1177/17577438221109907 

Park, J. H. (2019). The role of school-level mechanisms: How principal support, 
professional learning communities, collective responsibility, and group-level 
teacher expectations affect student achievement. Educational Administration 
Quarterly, 55(5), 742–780. https://doi.org/10.1177/0013161X18821355 

https://doi.org/10.1108/JEA-09-2018-0185
https://doi.org/10.1177/0013161X18785865
https://doi.org/10.1007/s11192-020-03360-5
https://doi.org/10.1111/puar.13356
https://doi.org/10.3390/su16020516
file:///D:/Hana/Aliansi%20Tugas/Unesa/Physics/Ekstrakulikuler/Editor%20dan%20Layouting/64.%20IJORER%20Vol%205%20No%204/%20https:/doi.org/10.1080/03055698.2020.1749835
file:///D:/Hana/Aliansi%20Tugas/Unesa/Physics/Ekstrakulikuler/Editor%20dan%20Layouting/64.%20IJORER%20Vol%205%20No%204/%20https:/doi.org/10.1080/03055698.2020.1749835
https://doi.org/10.3389/feduc.2021.652355
https://doi.org/10.1080/02188791.2020.1806036
https://doi.org/10.1108/IJILT-11-2018-0126
https://doi.org/10.1080/13603124.2020.1770863
https://doi.org/10.1111/1467-9604.12288
https://doi.org/10.1177/17577438221109907
https://doi.org/10.1177/0013161X18821355


Multi-Site Study of Principal Leadership Management in Building Superior Junior High Schools 
 

 

1063 

Prahani, B. K., Alfin, J., Fuad, A. Z., Saphira, H. V., Hariyono, E., & Suprapto, N. (2022). 
Learning management system (LMS) research during 1991–2021: How technology 
affects education. International Journal of Emerging Technologies in Learning, 17(17), 
28–49. https://doi.org/10.3991/ijet.v17i17.30763 

Rahman, M. H. A., Uddin, M. S., & Dey, A. (2021). Investigating the mediating role of 
online learning motivation in the COVID-19 pandemic situation in Bangladesh. 
Journal of Computer Assisted Learning, 37(6), 1513–1527. 
https://doi.org/10.1111/jcal.12535 

Ramadhani, N. A., & Setyadi, Y. B. (2022). Penanaman karakter tanggung jawab dan disiplin 
dalam pembelajaran pendidikan pancasila dan kewarganegaraan secara daring berbasis 
lingkungan keluarga dan sekolah di kelas VIII SMP negeri 2 slogohimo. Thesis. 
Universitas Muhammadiyah Surakarta.  

Ravago, M.-L. V, & Mapa, C. D. S. (2020). Awards and recognition: Do they matter in 
teachers’ income trajectory? Studies in Educational Evaluation, 66, 1-10. 
https://doi.org/10.1016/j.stueduc.2020.100901 

Renaud, O., Aulner, N., Salles, A., Halidi, N., Brunstein, M., Mallet, A., Aumayr, K., 
Terjung, S., Levy, D., Lippens, S., Verbavatz, J.-M., Heuser, T., Santarella-Mellwig, 
R., Tinevez, J.-Y., Woller, T., Botzki, A., Cawthorne, C., Consortium, T. C., & 
Munck, S. (2024). Staying on track – Keeping things running in a high-end 
scientific imaging core facility. Journal of Microscopy, 294(3), 276–294. 
https://doi.org/https://doi.org/10.1111/jmi.13304 

Rigby, J. G. (2015). Principals’ sensemaking and enactment of teacher evaluation. Journal 
of Educational Administration, 53(3), 374–392. https://doi.org/10.1108/JEA-04-2014-
0051 

Sadrizadeh, S., Yao, R., Yuan, F., Awbi, H., Bahnfleth, W., Bi, Y., Cao, G., Croitoru, C., 
de Dear, R., Haghighat, F., Kumar, P., Malayeri, M., Nasiri, F., Ruud, M., 
Sadeghian, P., Wargocki, P., Xiong, J., Yu, W., & Li, B. (2022). Indoor air quality 
and health in schools: A critical review for developing the roadmap for the future 
school environment. Journal of Building Engineering, 57, 1-10. 
https://doi.org/10.1016/j.jobe.2022.104908 

Schmid, E., & Garrels, V. (2021). Parental involvement and educational success among 
vulnerable students in vocational education and training. Educational Research, 
63(4), 456–473. https://doi.org/10.1080/00131881.2021.1988672 

Sebastian, J. (2019). Principal leadership and school performance: An examination of 
instructional leadership and organizational management. Leadership and Policy in 
Schools, 18(4), 591–613. https://doi.org/10.1080/15700763.2018.1513151 

Tajeri Moghadam, M., Abbasi, E., & Khoshnodifar, Z. (2020). Students’ academic 
burnout in Iranian agricultural higher education system: the mediating role of 
achievement motivation. Heliyon, 6(9), 1-10. 
https://doi.org/10.1016/j.heliyon.2020.e04960 

van Bruggen, L., ten Cate, O., & Chen, H. C. (2020). Developing a novel 4-C framework 
to enhance participation in faculty development. Teaching and Learning in Medicine, 
32(4), 371–379. https://doi.org/10.1080/10401334.2020.1742124 

Van Der Feltz-Cornelis, C. M., Varley, D., Allgar, V. L., & de Beurs, E. (2020). Workplace 
stress, presenteeism, absenteeism, and resilience amongst university staff and 
students in the COVID-19 lockdown. Frontiers in Psychiatry, 11, 1–15. 
https://doi.org/10.3389/fpsyt.2020.588803 

https://doi.org/10.3991/ijet.v17i17.30763
https://doi.org/https:/doi.org/10.1111/jcal.12535
https://doi.org/10.1016/j.stueduc.2020.100901
https://doi.org/https:/doi.org/10.1111/jmi.13304
https://doi.org/10.1108/JEA-04-2014-0051
https://doi.org/10.1108/JEA-04-2014-0051
https://doi.org/10.1016/j.jobe.2022.104908
https://doi.org/10.1080/00131881.2021.1988672
https://doi.org/10.1080/15700763.2018.1513151
https://doi.org/10.1016/j.heliyon.2020.e04960
https://doi.org/10.1080/10401334.2020.1742124
https://doi.org/10.3389/fpsyt.2020.588803


Multi-Site Study of Principal Leadership Management in Building Superior Junior High Schools 
 

 

1064 

Zhang, S. (2021). Authentic leadership and teachers’ voice behaviour: The mediating 
role of psychological empowerment and moderating role of interpersonal trust. 
Educational Management Administration and Leadership, 49(5), 768–785. 
https://doi.org/10.1177/1741143220915925 

 
 

*Dr. Ahmad Thohirin (Corresponding Author) 
Department of Education Management Faculty of Education 
State University of Surabaya 
Jl. Lidah Wetan, Lidah Wetan, Kec. Lakarsantri, kota Surabaya, Jawa Timur 60213 
Email: ahmadthohirin.18003@mhs.unesa.ac.id 

Prof. Dr. Maria Veronika Roesminingsih, M.Pd. 
Department of Nonformal Education, Faculty of Education, 
State University of Surabaya 
Jl. Lidah Wetan, Lidah Wetan, Kec. Lakarsantri, kota Surabaya, Jawa Timur 60213 
Email: roesminingsih@unesa.ac.id  

Prof. Dr. Warih Handayaningrum, M.Pd. 
Department of Education Management, Faculty of Education, 
State University of Surabaya 
Jl. Lidah Wetan, Lidah Wetan, Kec. Lakarsantri, kota Surabaya, Jawa Timur 60213 
Email: warihhandayaningrum@unesa.ac.id 
 

 

https://doi.org/10.1177/1741143220915925
mailto:ahmadthohirin.18003@mhs.unesa.ac.id
mailto:roesminingsih@unesa.ac.id
mailto:warihhandayaningrum@unesa.ac.id

